Appendix O: 13 vears of great fitness reports (until this)

FITNESS REPORT & COUNSELING RECORD (E7-06) ol

SERS 1610-1
I Name (Last, First M1 Suffix) [2. Gradde/Ttae | h
KT INGENSCH!\"IT. , GORDON J | LT 4 105 -
5 Iﬂ\k THACT ATIADSW/ |6, e 7. Ship/Station [8. Pramotion S |n. Date Reported
| [ ] |=21658 CG 68 ANZIO | REGULAR | 03MAY18
Occasion for Reporl | Detachment Detachment of  * —— Period of Report
10, Periodic %] 11, of Individuat [_] t2. Reporting Senior || 13.8peciat [_] |14 From:  03AUG23 15 70 04JAN31
16. Not Observed — | Type of Report R 20. Physical Rendiness | 21. Billet Subeategory (if any)
Report | ]| 17 Regutar [%] 18.Ca 1 wopscar[ ] L__ _B/WS | NA
. Reporting Senitor (Last, FI MI) 23, Grade 24 Diesig |:5. Title 26. UIC 'n‘b
CARR, J M CAPT 1110 co 21658 I
28, C a and

COMPTUEX 032- -3, SMART SEARCH 03, FMAV-1, Newport RI School Ship, Ammo Offload, Safety

Survey, CO's Time U/W, Hol LV/UBPK

29, Prinun allateralfWatchstanding duties. (Enter primary duty abbreviation in box.)
[ CHAPLAIN PRI - Cruiser Command Chaplain. COL - Damage Control Training Team
(DCTT), Medical Training Team (MTT), Health Council, Community Relations (COMREL) Leader,

AMCROSS administrator.

For Mid-torm Caunseling Use, (When completing FITREP, | 30, Date Caunseled 31 Counsclor
enter 30 and 31 from counseling worksheer, sim 32.1 NCOT REQ

E'ERPORMJ\NC! TRAITS: 1.0 - Below standurds/not progressing or UNSAT in any one standard; 2.0 - Does not yet mect all 3.0 sumd:rds 3.0 - Meets all 3.0
4.0 - 50, r

EZ. Signature of Individual Counseled

Excesds most 3.0 standards; 5.0 - Meets overall eriteria and mast of the specific for are nat all
PERFORMANCE Lo+ o] 1.0 ] e 5.0
TRAITS Helow Standards roasing Mests Standards sandards Gireatly Exceads Standards
3. - Litcks basic professional knowledge to & - Has thorough professional knowledge. - - Rscognized oxpert, sought after 1o salve
PROFESSIONAL periorm effectively. difficult problems.
EXPERTISE: - Cannot apply basic skills. - - Competently performs both routine and - - Exceptionally skilled., develops and
Professional knowledge mew tasks. exscutes innovative ideas.
proficiency, and - Fails 1o develop professionally o - - Stcadily fmproves skills, achieves timely |- - Achieves esrbyhighly advanced
qualifications, achieve timely qualifications qualifications. qualifications.
wow [] O O L]

34, - Actions e ks Mavy's reention/ - - Positive | proﬂ! ! to Mavy's increased
o OR retention goale. Active in decreasing anriton. reszntion and reduced anritson ohjectives.
ORGANIZATIONAL |- Uni i - Actions adequately encoursgeluppart - - Proactive lesderfexemplary mentor. Involved
mM;Tmmm)UAL developrant ul‘ ;uh\mllulus subardinates’ personaliprofessional growth. ln subordinares yeraomldr:vrlupmml lcading
OPPO] TV
Contributing to growth |- Actions counter i good order and - i - lmmns suppert programs for military,
and development, discipline and negatively affect Command! of Navy pgrlaun:l Pamlw\: o siaisgn ivilian, and families io achieve sxceptional
human warth, Organizational climate. Cownmsnd and Crganizstions] climaie.

- Dn behavior, - - Values du'faemu as strengths. Fosters - The model of achievement. Develops i

NOB [ 10 value differences from cultural D atmosphere of acceptancefinclusion per cohesion by valuing differences 35 ]’:l

diversity, ECQVEED policy. strengths. 2
38, - Consi: i - - Exceliont personal appearance. - | - Exemplary personal appearance.
MILITARY BEARINGA - Unsatisfactory demeanor or conduct. - - Excellent demeanor or condust. - -wanllr}‘rrpmwm:liw of Navy.
CHARACTER - Unasble to mect ene of more physical - Cmniinvdm physieal readiness e - A leader in physical readiness.
Appearancs, conduct, readiness standands.
physical fitness, - Fails to live up 1o ane or more Navy - - J\hnay! lives up 1o Navy Core Valees: - = Exemplifies Navy Core Values:

HONOR, COURAGE, COMMITMENT. HOMNOR, COURAGE, COMMITMENT.

ndherance o Navy Core| Core Values: HUN'OR CDUR.AGE.
COl

Val

non [] O O L] I
36 - Creates conflict, unwilling to work = Reinforees others' efforts, meets persanal - - Team builder, inspires cooperation and
TEAMWORK: with others, puts self above team. commitments to team. pro;
Contributions towards |- Fails to understand team goals or - = Understands team goals, employs good - « Talented mentor, focuses goals and
team buikling and teamwark technbques. reamwork techniques. technigues for team,
t=am results. - Does not take dircction well - Accepts and offers team direction, # ~The best at sccepting and offering team

direction

non [ O O O -
7. - Lacks inifiative. - - Takes mitiative 0 meet goals. . - Develops imnavative ways w accomplish
MISSION mizsian
ACCOMPLISHMENT |- Unable to plan or prioritize. - - Plansiprioeitizes cffectively - - Plans/prioritizes with exceptional akill
AND INITIATIVE: and foresight.
~ Maintains superior readiness, even with

- Maintaits high state of readinoss.

Taking initiative, - Does not raintain readiness

plaming/prioritizing, Timited resarees

achieving mission - Fails w ged the job done. - Gets jobs dome easlier and far bettar than
capeeted. 1

O O 53

01



1. Name (Last, First Ml Suifia) = -
EINGENSCHMITT GORDON J

PHERFORMANCE 10* | ';'"“
RAITS | Bepre Sandard: | gressimg Meets Standards
38 I Megtects growtvidevelopment or welfsre |- . Bife Iy stimislates ) I ull - - Inspiring motwvator and framner,
LEADERSHIP: | af ssbordinancs. | subsrdinates | subordinates reach highest level of growih
Ornm.dng. mtsvating | - Fails to organize, creates probilerias - Organizes successfully, mmplementing process | a
i et £ ] smprovements and efficiencics |- Superh organizer, great foresight,
w accomplish goals ~ Dacs nod sct or achueve poabl relevam ul, realistic goals thar | develops process improvements sud
w0 comuemand misson and vision f upport command mission. elficsmicizs
| Lacks atdlaty 1o cope wiih or tolerate |- | : quam [ RS I ——— | | - Leadershig achievemens dramsaticaily
s |- Clear, timely communicaiar further comumand mission and vition
- Inadequsis communican: - Ensures safety of personnel and - |- Perseveres dirough the tughen
~Tuberates hazands or nsafe practices. | | equipment | challenges and inspires odiers
J - Excoptinal communicatar
! l « Makes subordinaies safery-comscions.
| maantains top safery recodd
. - Constantly improves the personal and
| wos | I [ ﬂl ] [X]| professional tives af adhers EE
) - Has ifficulty attaining qualification ' Abiains qualifications a3 required 3 - Fully qualified a1 appropiate evel
TAC‘I‘I'.AL . =xpecied for the rank sed sxpenencs and sxpected. | far rank snd eaperence. |
PERFORMANCE - Has difficulty in ship{s}, airoraft - Capahiy emplovs shigis), airerady, or - - Innevatively emplays shipiz), |
{ Warfare qualificd or weapons systems employment. | weapons systens. Equal 1o others in aircrafl. or weapons systeme. Well
oificers only) Bebow others in knowledge anid wartare knowledge and employment. above cthers in warfare knowledge
Hasic amd actical employinent. and emplayment.
employinent of weapand - Warfare skills in specialty arc - Warfare skills in alty equal 1 H - Warfzre skills in specialty excesd
sysiems. below gtandands compared o um,m(m  anel expericnce oahers of same rank and
nthers of same rank snd experience.
experience. .
von [ O . [ s
A0 0 g this indi rur next career as follows: (maximum of two,
¥ chools or duty assignments such as: , DEPT "'PD. PG DESRON
SEA, OMC, CWU‘ l.do. [):pl Head, m O[C 0, Major Command, War f"!lllcme PG Schoal, SCHOOL CHAPS |
|
facally - C be rerifisble

41, COMMENTS ON FERFORMANCE: * All 1.0 markcs, three 2.0 marks, and 2.0 marks in Block 34 must be
Font must be 10 or 12 Pitch (10 or 12 Point) only, Use upper and lower case.
*%* HE'S ALWAYS AMONG EIS SAILORS, KNOWS THEIR ISSUES, TEEY TRUST EIS COUNSEL *v*

** INSPIRING, VITAL, INTEGRAL LEADER IN OUR CCMMAND ** |
Committed, he-" ted=~ anaroetic. This experienced Vereran is making impressive strides
in learning the unique concerns or iife at sea. He can be found at every key ship's eveal:|
providing leadership for many.
LEADS WORSHIF EVERY DAY. Teaches daily Bible devotions & studies, preaches onboard every |
Sunday, record-setting cruiser attendance 388 over 6 months, facilitates all faith groups.
FEEDS THE COMMUNITY. Leads aggressive volunteer cutreach program. Weekly working group |
zooking at a Homeless Shelter, rigorous partnership with local elementary school in
impoverished neighborhoeod, coordinated Thanksgiving food baskets for a dozen Sailors. |
TRUSTED COUNSELOR. Always interacting, comforting, educating, advising on non-religiocus |
ind religious topics alike. |
«eader supporting NJP and healthy lifestyle.
‘hey seek him out for moral help instead of repeating cffenses.
:omprehensive command "Alternative to Alcohol" strategy.

Counsels every Sailor before discipline.
Chaps leads a |

|
*+% ENERGETIC ENTHUSIASTIC SPIRITUAL LEADER *** .l
*GREAT POTENTIAL FOR FUTURE LEADERSHIP IN CHAPLAIN CORPS* |

e T
Promolion Significant Must Eart | .44. Reporting Senior Address
commendation | NOB T Probloms | Propressing ' Promatable ’ Promote r Promaie’ | COMMANDING OFFICER |
[ | 3 USS ANZIO (CG 68) |
AVIDUAL ;| | J * FPO AE 09564-1188
MMARY o ! ] r 0 ( o 1 | |
- : ——
|

6. Signature of Individual Evaluated. *I have seen this report, been apprised of my
performance, and understand my right to make a statement.™ P ——
z/ z-/a 4 | Timend 10 submit a statement. || do not intend 1o submit 3 saement. | 3¢ ||

W DAS o aves or
e <Y ‘

Date:

Iyped name, grade, LI, and nrR:xuhr Senior on
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FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-]

Training Team (DCTT),

Medical Training Team (MTT) .

Health Council,

Community Relations

1. Name (Last, First M1 Suffix) [2 GrudemRate |3, Desig h
KLINGENSCHMITT, GORDON J | LT 4105 | ——
5 ACT TAR INACT ATV "65 uic 7. Ship/Staticn Sl‘mmauan‘?w L Diate Repored |
xl L] LT L “21658 | CG 68 ANZIO REGULAR 18MARD3 |
Oxccasion for Report O Period of Report
10. Periodic ||.urtnd.'v'.dun1[—_J 12 s«..m- r_l 13. Special I:] 14. From: ZTNOVOZ 15 To: 22A0G03
16 Not Type of Report . 20. Physical Readiness 21, Billet Subcategory (if mny)
Report j l 17. Regular [%] 18.C L__| m.r:pscm-ij P/WS ERSI
22. Reporting Senior (Last, F1 MI) 23, Grade 24. Desig 25, Title 26. LIC 27. 88N |
NESSELRODE, M C cAPT | 1110 co 21658 |
8.0 1 il ki 1
Med;terraneanfﬁ*ablan Gulf Deployment 03-6, Operatlon ENDURING FREEDOM-6, Operation IRAQI |
FREEDOM-3, CART I, JCOC, Exercise NEO-TAPON 03
|
29, Primary/Collateral/Watchstanding duties. (Enter pnmary duty abbreviation in box.) i
I CHAPLAIN | Lv/TT 27NOV-18MAR. PRI - Command Chaplain. COL - Damage Control |
|

wos []

= Fails to jget the job done.

= Always gets the job done.

]

leader, AMCROSS administrator.
For bMid-term Cuun:dlug LUse. (When completing FITREP, | 30, Date Counscled 31. Counsslor 32, Signature of Individual Counsched = l
enter 30 and 31 from counseling worksheet, sign 323 NOT REQ N/A
o
PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in n:?( one dard; 2.0 - Does not vet meet all 3.0 standards; 3.0 - Meets all 3.0 |
| standards: 4.0 - Exceeds mast 3.0 standards: 5.0 - Meets averall criteria and most of the specific ds for 5.0, are not ali i . |
PERFORMANCE Lo* ]3‘3_ 10 s ;.L 50 1
TRAITS Below Standands sressing Mects Standands Stnndasds Greatly Excesds Standards
33, - Lacks hasic professional knowledge o - Has thorough professional knowledge. - - Recognized expert, sought after to solve |
PFROFESSIONAL perform effectively. difficult problems.
EXPERTISE: - Cannot apply basic skills - —cmﬂymmmm - |- Exceptionally skilled, develaps and
Professional knowledge execules nnovative kheas,
proficiency, and - Fails to develop professionally or - -Smirmrpmvnskﬂh.muunlv - Achi v hy |
qualifications. achicve timely qualifications. qualifica qualifications. |
|
wos ] O OJ O X
- Actions counter o Navy's refention/ - «Positive leadership supports Navy's i 1o Navy's increassd
reenli goals, retention goals. Active in decreasing attrition. retention and reduced aftrition objectives
ORGANIZATIONAL |- Uninvolved with jonal | - = Actions ideqllﬂ!,\r encourmpe/support - - Proactive v M, hmmml
=3 development of subordinates. subordinates’ personal/professional growth, in subordinates' personal ¢ leading|
G ing to -~ At 10 good % - e # iitary, 1
and development, discipline and negatively affect Command! Dl'vayperwlmd Pnsum mﬁmm civilian, and families to schieve exeepti |
human worth, climate. 3 cllmw
i behavior. - e Htetopegs strengbs. Fosters
wow || 1o vaiue differences rom cultural []| atmosphere of scecprancefinciusion per
diversity. EQUEEQ policy. }
35, -Ci - Excellent personal a - Eo:mplnypﬁwul spparisce |
MILITARY BEARING/| - Unsatisfactory demeanor or conduct. - - Excellent demeanor or conduct. - | - Exemplary representative of |
- Unable 1o meet ene or more physical - = Complics with ical rendiness - -A]eadu in physical readiness.
i program.
ical fi - Faills to live up 10 one or more Navy - - Always lives up to Navy Core Values: - Navy Core Values: ‘
| 1o Navy Core| Core Values: gmmn.cmmms. GD&ACIE. mﬁﬁ“ E, COMMITMENT.
e R |
nos [] 0 O OJ |
36. - conflict, o work - ~Reinforces others' efforts, meets personal - - Team builder, inspires cooperation and |
TEAMWORE: with others, puts self above team. o team. Progress. |
Conitril towards | - Fails o understand team goals or - Understands team goals, employs good - ~Talented mentos, focuses poals and |
team building and teamwork techniques. teamwork technigues. techniques for team. |
- Does not take dissction well. - Accepts and offers team direction. - - The best a1 accepting and offering team
direction. |
xos [] O O - =
7. - Lacks initiative: = Takes initiative to meet goals. - |- Develops innovative ways to accomplish |
MISSION missian,
Ammm{fém - Unabie to plan or priontize. - Plans/pricritizes effectively. - vrllnal'pnmnasw:ﬂ\ exceptional skill |
AND 3
Taking initative, = Does not maintain rendiness. = Maintning high state of rendiness. - {-
planning/prioritizing, limited resources,
. = - (ets jobs done carfier and far better than

expected

C

superior readiness, even with ‘
{

NAVPERS 16102 (03-02)
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FLIINEDD KEPUK T ANL COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1

[1. Name {Last, First MI Suffix) 2. Grade/Rate | 3. Desig 4,,“ |
GORDON J T 4105 2

KLINGENSCHMITT,
PERFORMANCE | 1.0* | i 30 Al 50 |
TRAITS Below Stndards gressing Mects Standands Standards Greatly Excecds Siandards |
|38, ~Meglects growthidevelopment or welfare |- - Effecti i o pment in |- - Inspiring motivator and trainer, |
LEADERSHIP: of subordinates. subordinates, subordinates reach highest level of growth
Crganizing, motivating | - Fails 1o organize, creates problems = - Organizes successfuslly, implementing process and development.
and developing others | for subordi improvements and efficiencies. - =Superh arganiees, great foresicht,
to accomplish goals. = Does not set or achieve goals relevant - - Sets/achieves useful, realistic goals that develops process improvements and
efliciencies.

o command mission and vision. support command mission.
- Leadership achi

= Lacks ability to cope with or (olerate - - Performs well in stressiul siuations, - L
- Clear, imely communicator further command missicn and vision

stress. -
- Inadequate comtmumicor, - - Ensures safety of personnel and - - Perseveres through the toughest
- Talerates hazards or unsafie practices, equipment. challenges and inspires others.
- = Exceptional communicator.
- = Makes subordinates safery-conscious,
maintaing wop safery record.

- Constantly improves the personal and |

NOB |:| r‘] ':j |__J X || professional lives of others.

39. - Has difficulty :nmmmg qualificanon I - Atzing qualifications as requined - ~ Fully qualified at sppropeate fevel |
| TACTICAL expected for the rank and expericnce. and expected. for rank and expenence.

PERFORMANCE: - Has difficulty in shipis), aireraft - vf,':npah[v employs shipis), arerail, or = - Innovanvely emplovs shepis),

(Warfare qualificd or wexpons systems employment. pons systems. Equal to others in airerafl, or weapans sysiems. Well |
officers only) Below others in knowledge and wnrfarc kmowledge and employment. above others in warfars inowledge |
| Basic and tactical emplayment. | and employment.

employment of weapons - Warfare skills in specialty are - -Wnﬂhrc skills in specialty equal to - - Warfare skills in specialty exceed |
{ sysiems, below standards compared 1o | athers of same rank and expencnce. others of same rank and

experience. |

others of same rank and

mmmm O O o O Ol

[ T 1
40,1 d i mis individual for next career mil as follows: two) |
| itive schools or duty assignments such as: LCPO, DEPT (.PO FMF PG SCHOOL |
[|SEA. CMC, CW’() LDO Depl Head, X0. OIC, €O, Major Command, War College, PG School. CHAPLAIN |
i in Comments must be verifiable, |

|-I1 COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 34 must be sp
| Fone must be 10 or 12 Piteh (10.or 12 Point) only. Use upper and lower case.
I LT KLINGENSCHMITT HAS HAD A POSITIVE IMPACT ON ANZIC SINCE THE DAY HE REFORTED!

PASTORAL COUNSELOR DURING COMBAT OPERATIONS IN SUPPORT OF OPERATION IRAQI FREEDOM

‘HARD CHARGING: Doubled the number of Sunday worship meetings, teaches twice each day
Bible Study and merning devotions. Counsels several hours each day, delivers AMCROSS

messages at all hours, writes ins :ational evening prayers.
RECORD-SETTING WORSHIF ATTENDANCE: Led holy week Easter Sunrise service attracting 27

| sailors, a new record for ANZIC. |

| SERVES ALL FAITH GROUPS: Eccumenically facilitates for Catholic, Jewish, other grcups. |
COMREL LEADER: Led teams in Sicily and Spain to serve children's school and drug-rehab |
| elinic.

Intel Briefing!

SHIPWIDE IMPACT: Serves on DCTT, MTT, Health Council, Radie DJ, even gave Intel

joined ANZIO during a wartime

LT Klingenschmitt, fresh out of Chaplains' School,
PROMOTE HIM NOW!

deployment and met the many challenges with poise and confidence.

|_ TP;'a;rrlulmnn Significant . Must Early 44, chur;ing_.‘ic-niur Address
IR ‘ Problems 1| Progrossing, | Promotabie | Promote | Promote | COMMANDING OFFICER
42, | I |uss ANZIO {CC
[INDIVIDUAL | . X | ppo aE 09564
| 3. J S 7 ] " | |
[summaRy | > 0 0 0 ‘ 0 1
- | — 1 —
46, Sig of Individual Evall 1. "I have seen |h:s rrpurl h:en apprised of my |

| 45, Signature of Ru.pomng Senior
performance, and understand rrrv rlg.hl o miake @ statement.”

I intend to submit a statement, | | do not intend to submit a statement. @I |

= : |
Member Trait Average: QU | Summary Group Average: b WA | P ?/25/03
! Ly e Al i

|47 I'vpn(l name, _rum.lmmmand UIC, and signature of Regular Rn.puml:a Senior on Concurrent ]!Lpu}k._)

| Date:

"NAVPERS (1002 (0313
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FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1. Name (Last, First M1 Suffix) 2. Grade/Rate 3. Desig 4.85N
PCLINGENSCI—MITT GORDON J T 4105 NG = 5
5 ﬁ L AT’*“S;\;"S 6. UIC 7. Ship/Station &. Promotion Status | 9. Date Reported
X 66949 NETC NEWPORT RI REGULAR 08SEPO2

Occlsmu for

supervisory

Corps officers,

positions.

Rﬁ D D of Period of Report
10. Periodic - 11. of Individual E{] 12. Reporting Senior 13. Special D 14.From: OB8SEP02 15 Te: 26NOVO2
16, Not Observ Type of Report 20. Physical Readiness 21 Billet Subcategory (if any)
Report LT__..:” 17. Regular | 2% 18. C ] 19.0ps cdr || B/WS MR
22. Reporting Senior (Last, F1 MI) 23.Grade |24, Desig | 25. Tile 26.UIC 27.55N
MOORE, B E, JR CAPT | 4100 DIRECTOR c2661 | A
28.C and 1 achi

Chaplains School provides instruction and indoctrination of newly commissioned Chaplain
Chaplain Candidates and instruction of senior Chaplaine enroute to

29, Pri y/Collateral Watchstandin
I STUDENT ]

(V-5G-0002)

Leadership Training Course
-9 days; Tools,

duties. (Enter primary duty abbreviation in box.)
MNaval Chaplain Basic Course (P-5G-4301)-6 weeks;
{P-7C-0039) -2 weeks;
Empowerment and Ministry Skills Course
WATCH: Chaplains Basic Course Duty Chaplain 11 weeks.

Amphibious/Expeditionary Course

(V-5G-0001) -2 weeks.

Basic Officer

For Mid-term Counseling Use. (When completing
enler 30 and 31 from counscling worksheet, sign 32.)

30. Date Counscled

NOT REQ

31. Counselor

32 Signausre of Individeal Coenseled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards ars not all inclusive.

won []

- Always gets the job done.

PERFORMAMNCE 100 &i 10 A;o* 0
TRAITS Below Stndards pressing Meets Sandards Srandards Greatly Exceeds Standards
3. = Lacks basic professional kmowledge to - = Has thorough professional knowledge. = ~Recogrized expert, sought after o solve
PROFESSIONAL perform effectively. difficul: problems.
EXPERTISE ~Cannot apply basie skills. - - Competently performs bath routine and - y skilled, develops and
Frofessional new qmnsmmwv:dnz
proficicncy, and ~Fuils to develop professionally or - ~Sizadily improves skills, achicves imely - - Achieves earlythighly advanced
qualificati achieve timsely qualifications. qualifications. qualificasions.
vos [] [ OJ O
= Actions counier o Navy's retention! . npg;mumy 10 Navy's mcreased
lewllwwaedi mlmgmh Active in decreasing anrition.| retsttion and reduced stition objectives
ORGANLZATIONAL with - -, l-lm * ~Proactive leader'exemplary mentor. Involved
CLIMATEEQUAL mwm subordimates’ personal'prolcssonal prowih in subrdinates’ personal leading.
OPPORTUNITY: gt
Contributing w0 growth |- Actions counter to good order and - - support programs for military,
and development, duscipline and negatively affect Command’ ﬁMmeMﬂ civilian, and families 1o achieve exceptional
community. a exchusionary behavios & .vdmnalrmum Fosters = ~The model of achievement. uni
NOB D o value differences from cultural EI of ncceptance/inclusion per D cuhnhnwmnhgmﬂ‘nmu i I
diversity.
a5, - i - meww = -wmm.
MILITARY BEARING/ - demeanar of condisct - Excellent demeanos or conduct. - - e of Navy.
CHARACTER - Unabic 0 meet one or more physical - Cmmhumn:phyml - - A leader in physical readiness.
readiness standards. [program.
physical fimess, - Fails 1o live up 1o one ar more Navy - = Always lives up to Mavy Core Values: - = Exemplifies Navy Core Values:
adherancs to Navy Core| Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Values. COMMITMENT.
nos [] O 0O = =
36. = Creates coaflict, unwilling to work - - Reinforces otbers' effornts, mests personal - - Team bailder, inspires cooperation and
TEAMWOI ‘with others, puts sclf above team. commilments to team. PIOETESs.
Contributions towards |- Fails to understand team goals or - = Understands team goals, employs good - = Talented mensos, focuses goals and
team building and teamwork lechniques. teamwork techniques. technigues for team.
fteam results. « Does not take direction well. - - Accepts and offers team dircction. - - The best at sccepting and offering team
noe [] O Ol ] =]
by — = Lacks initiative. - ~Takes initiative to meet geals. -Duvwllmmm'!lnmnplhh
- Unable 1o plan or prioritize. - Plans/prioritizes effectively. = me“mwtdﬂ'ﬂ
AND INTTIATIVE: and forcsight.
Taking initiative, - Doest ot makntain readiness. = Maintains high state of readiness. - .wm«w even with
planmingfprioritizing
mission « Fails 1o get the job done, =

limited resourc
Gﬁi]d‘lﬁt‘hn!ﬂllﬂlnd far better than
expecied.

O]

HAVFPERS 161072 (03-02)
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FITNESS REPORT AND COUNSELING RECORD (E7-O6) (cont 'd)
RITNCENSCHMITE, GORDON J

RCS BUPERS 1610-1

2. Grade/Rate 3. Desig 4. §i
LT 4105 o T T

PERFORMANCE 1o* =2 30 PR 50
TRAITS Below gressing Meets Standards Slandands Greatly Exceeds Standards
38. - Meglects growth/development or welfore |- prowth bop inf- = Inspiring motivator and trainer.
LEADERSHIP: of subordinates subnnl subordinates reach highest h:n:] of growih
Ohrganizing, metivating | - Fails to orgum‘ creates problems = - Organizes succmlhl]y lmp|:m|ml‘.m“ process and development.
and developing others for subordinates. improvements and «ftici - - Superb organizer, great foresight,
to accomplish goals. - Does not set or achieve goals relevant - - Setsfachicves useful, m'dnh: goals that develops process improvemnents and
b0 command mission and vision, support command mission. efficiencies.
- Lacks ability to cope with or tolerate - - Performs well in stressful situations. A - Leadership ach i
stress. - = Clear, tmely communicaior, further comemand mission and vision.
= Inadequate communicator, - = Ensures safety of personnel and = - Perseveres through the toughest
= Tolerates hazards or unsafe practices. equipment. challenges and i m!pns ahers,
- - Exceptional compmmicator,
- - Makes subordinates nfclyc,uns:mus.
= Enmﬂama top safery record.
- Constanily improves the personal and
NOB D | [:I professional lives of others.
9. - Has difficulty attaining qualification - - Atiains qualifications as required - - Fully qualified at appropinte level
TACTICAL expecied for the rank and experience. and expecied, for rank and experience.
PERFORMAMNCE: = Has difficuity in shipis), aircralt = - Capably emplays shipis), aircraft, or - - Inpovatively employs ship(s),
(Warfare qualified OF WEAPOTS SYSIEMmS employment. weapons systems. Equal to others in aircrafl, or weapons systems. 'Well
officers only) Below athers in knowledge and. warfare knowledge and employment. abave athers in warfare knowledge
Basic and tactical employment and employment.
of weapons - Warfare skills in specialty are - = Warfare skills in specialty equal to - - Warfure skills in specialty exceed
syslems. below standards compared to others of same rank and experience. others of same rank and
others of same rank and experience.
experience,

~on [%] ] 3] C

40. [ recommend screen\ng lhls individual for next carcer milestone(s) as follows: (maximum of twa)
schools or duty assignments such as: LCPO, DEPT CPO,
SEA, CMC, CWO, LDO Depl Head, X0, OIC, CO. Major Command, War College, PG School.

]
[]

41. COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2,0 marks, and 2.0 marks in Block 34 must be
Font mwust be 10 or 12 Pitch (10 ar 12 Point) only. Use upper and lower case.

This report covers the completion of the eleven-week course of instruction of the
Chaplains Basic Training, which includes Naval Chaplains Basic Course, Basic Officer
Leadership Training Course, Amphibious Expeditionary Course, and Tools for Empowerment and
Ministry Skills. These courses are designed tc provide newly commissicned Navy Chaplains
and Chaplain Candidates with the basic Naval orientation and Chaplain training necessary
for them to provide appropriate and sffective ministry in the Navy/Marine Corps,/Coast
Guard communities.

in Comments must be venfiable

Promotion Significant 5 Must Early 44, Reporting Senior Address

Recorms i NOB Probiems Progressing | Promotable Promote Promote | DIRECTOR

42, e NAVAL CHAPLAINS SCHCOCL

|INDIVIDUAL 114 PORTER AVENUE

43, NEWPORT, RI 02841

SUMMARY ~ 0 Q 1 0 8]

45. Signature of Reporting Senior 46, Si of . "I have seen this report, been apprised of my
p=rl'unn1rw|: and undersiand my right to make a statement.”
Ii d b | i i it a s .

l — 2_21 l ford intend to submit a statement, o not intend 10 submit a statement. g
Member Trait Average: 3, O ‘ S!lmmnry Group Average: 3.0 . Dae: 23 Aol £2

47, Typed name, grade, UIC, and si of Regular Reporting Senior on C Report —~—

MNAVPERS 16102 (03-02)
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CAUTION: NOT TO BE USED FOR THIS 1§ AN IMPORTANT RECORD ANY ALTERATION
IDENTIFICATION PURPOS SAFEGUARD IT AREAS REMDE
CERT]F!CATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY
1. MAME fLast, Fiest, Middie] 4 2. DEPARTMENT, COMPONENT AND BRANCH L SECURITY NO|
KLINGENSCHMITT GORDON JAMES AlIR FORCE — REG AF
4.2, GRADE, RATE OR RANK 4.b. PAY GRADE 5. DATE OF BIRTH /Y YAMMDD)] ERVE OBLIG. TERM. DATE
MAT 04 vear N/A | Month | Day
7.a. PLACE OF ENTRY INTO ACTIVE DUTY 7.b. HOME OF RECORD AT TIME OF ENTRY [Cay and state, or complele
address if knowr,
SAFA, CO Akron. NY.
B.a LAST DUTY ASSIGNMENT AND MAJOR COMMAND &.b. STATION WHERE SEPARATED
AFELM USSPACECOM (AFSPC) | PETERSON AFB CO
9, COMMAND TO WHICH TRANSFERRED 10. S5GLI COVERAGE | |MNone
Not Applicable i Amount: § 250,000
11, PRIM.\},RVLSPECLALTY (List n;;njbl.'! title .m;{rw-;n and months in | 12. RECORD OF SERVICE Yearis) | Monthis] |  Day(s|
IR L acitions) foechily R 3 Date Entered AD This Period 1991 | Mav |
1‘ isiac - S‘PJE e and Missile Opera l ions, b, Separation Date This Perlod 2002 Sep i
ey le Cgr::ﬂ t C1:1 & yesrs. ind 3 c Net Active Service This Period i1 03 |
months; - .\np(»wc_:r, 2 years; d. Total Prior Active & ]
- Space and Missile Operations, --*—;9:3|—;_.—”° Iu:‘(_:w“_ gg gl,[.: I
ite Command & Control, 1 year; = ol T ror mactve bervee = 1
- Bpace and Missile UDL!.J.'..lUlla" L_Forsigh Service | 00 00 1|
e Combat Crew, 2 years. £ Sea Service [ oo 0p |
h._Effective Date of Pay Grade [ 2002 | Mar [

13. DECORATIONS, MEDALS. BADGES, CITATIONS AND CAMPAIGN RIBBEONS AWARDED OR AUTHORIZED (AN periods of service)

ir Force Achievement Medal, Air Force Commendation Medal with

cluster, Combat Readiness Medal, National Defense Service Medal
Air Force Training Ribbon, Air Force Longevity Service Award

14. MILITARY EDUCATION (Cowurse title, number of weeks, and month and year completed)

Basic Free Fal

] Parachuting, 6 weeks, May 1991; Squadron Officer School,
weeks, Apr 1998.

Mo 16. DAYS ACCRUED LEAVE PAID

154 MEMBER CONTRIBUTED TO POST-VIETHAM ERA | ¥es 154 HWIGH SCHOOL GRADUATE OR
VETERANS EDUCATIONAL ASSISTANCE PROGRAM | EQUIVALENT | 12 .5
17. MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE DENTAL SCRVICES AND TREATMENT WITHIN 38 DAYS PRIOR To SIPARATION | ves | 3| Ne

18, REMARKS

ITEM 13: with -2 oank Jeaf clusters; Air Force Outstanding Unit Award with
onk leaf cluster; Defense Meritorious Service Medal, Basic Parachutiet
Badge, Small Armes Expert Marksmanship Ribbon.

----------------------------- NOTHING FOLLOWS - - - - - - - - - - _ - - o o oo mmmmiem oo -

Data herein are subject to computer matching within DoD or with other agencies for verification purposes and determining
eligibility or complisnce for Federal benefits.

19.5. MAILING 5 AFTER SEPARATION (Include Zip Code) : Lbi and address - include Zip Code)
i
20 MEMBER REQUESTS COrY 6 1 SENT TO _ DI OF VET AFFAIRS [yes| [na
21. SIGNATURE QF MEMBER BEING SEPARATED
2 a0
o b1 2
SPECIAL ADDITIONAL INFO nMﬁlﬂH/{Fm’ use by aulhorized agencies only)
23. TYPE OF SEPARATION 24. CHARACTER OF SERVICE [Include upgrades]
DISCHARGES e st ie 0 e o et HONORABLE
25. SEPARATION AUTHORITY 26. SEPARATION CODE 27. REENTRY CODE
AFT 36-3207 BT NOT APPLICABLE
28. NARRATIVE REASON FOR SEPARATION
COMPLETION OF REQUIRED ACTIVE SERVICE S FaE
28. DATES OF TIME LOST DLIRING THIS PERIOD {30, MEMBE EQUEST-& COPY 4
N Zj mitials
ong
B Eaoe T A ROV AR EE Frewinus_ eliions 3re GOISIFTE _ _ MEMBER-4
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@ mmm.ahh:ﬁt 'rhillgl‘

from the Armed FFocres of the Gll_lilrh States ol Americta
a7 . . 3
L/ém t4 Lo c:eft/x’./;;ﬁ that
GORDON J. KLINGENSCMITT, i i \1 jor Regular Air Force

was Q%)w-mu{éj(- @»ﬂcﬂlaayeaf /.gwm the

United States Air Foree
on the_2" &yr/ Sep 2002 This cem{%ka((z s awarded
as a {é’M}mm-Ma/ L%p md/gju/ %(/J////te:/ %?t vece

Lo 51 mc

Quentin W. Cox, Capt, USAF
Chief, Relocations & Employment

DD v 256 AF THIS IS AN IMPORTANT RECORD — SAFEGUARD IT!
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CITATION TO ACCOMPANY THE AWARD OF
THE DEFENSE MERITORIOUS SERVICE MEDAL
TO

GORDON JI. KLINGENSCHMITT

Major Gordon J. Klingenschmitt, United States Air Force, distinguished himself by exceptionally meritorious service as Chief,
Intelligence Disclosure Branch, Combined Intelligence Center, Directorate of Intelligence, Headquarters, North American Aerospace
Defense Command and United States Space Command, Peterson Air Force Base, Colorado, from 31 March 1999 to 2 September
2002. Major Klingenschmitt's outstanding professional skills, technical knowledge, and leadership greatly enhanced the command's
ability to support national agencies, regional commanders, and coalition allied forces worldwide with releasable intelligence. His
review and sanitization of approximately 4500 intelligence articles, and approval or denial of their release to foreign govemments,
protected sensitive United States intelligence sources and methods. His initiative and reasoning were key to procuring national agency
authorization to change more than a dozen local disclosure policies. Three times his initiative resulted in changes to disclosure policy
at the national level, directly affecting all national intelligence agencies and all United States regional military commanders,
enhancing their ability to support dozens of foreign coalition allies worldwide, and bringing great benefit to the foreign policy
objectives of the United States. His professional acumen and steadfast dedication to duty directly contributed to the Combined
Intelligence Center receiving the Intelligence Community’s National Meritorious Unit Award. The distinctive accomplishments of
Major Klingenschmitt reflect great credit upon himself, the United States Air Foree, and the Department of Defense.
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CITATION TO ACCOMPANY THE AWARD OF

THE AIR FORCE COMMENDATION MEDAL
(FIRST OAK LEAF CLUSTER)

TO
CAPTAIN GORDON J. KLINGENSCHMITT i

Captain Gordon J. Klingenschmitt distinguished himself by meritorious service as an Organization Development
Consultant while assigned to Headquarters Air Force Space Command, Quality and Management Innovation Flight,
Peterson Air Force Base, Colorado, from 11 April 1997 to 1 March 1999. During this period, the professional skill,
leadership, and ceaseless efforts of Caplain Klingenschmilt significantly contributed to operationalizing quality, setting
strategic goals and objectives of Air Force Space Command, and enhancing the effectiveness and efficiency of many day-
lo-day processes resulting in increased mission capability and accomplishment. His leadership on the Headquarters'
Business Process Working Group was instrumental in the deployment of an electronic staffing process that will greatly
increase the timeliness and reduce the cost of all staff correspondence. His proactive effort to certify personnel in
reengineering, postured the command to be ready to study all Air Force Space Command-unique functions as required by
the Annual Planning and Programming Guidance. The distinctive accomplishments of Captain Klingenschmitt reflect
credit upon himself and the United States Air Force,
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CITATION TO ACCOMPANY THE AWARD OF
THE AIR FORCE COMMENDATION MEDAL
TO

GORDON J, KLINGENSCHMITT,,

Captain Gordon J. Klingenschmitt distinguished himsell’ by meritorious service as Chiefl, Quality Improvement,
91st Missile Wing, Minot Air Force Base, North Dakota, from 4 November 1991 to 1 March 1996, During this period,
Captain Klingenschmitt provided effective leadership and displayed superior management skills, While assigned to the
741st Missile Squadron, his motivation and focus were the driving force for his selection as team chief for the unit self
assessment--leading 20 individuals to develop and submit a strategic plan improving the squadron programs. He was a
key Combat Crew Commander when the wing achieved the highest possible personnel proficiency rating during the
1994 Nuclear Surety Inspection. His flawless performance during the demanding field observation was lauded by
inspectors.  Captain Klingenschmitl's endless pursuit of excellence enabled him to advance the wing Quality
Improvement office to one of the best in the command. In addition to developing the Quality Air Force Academic
Program, he co-authored a metrics handbook to help the wing achieve the goal of creating one useful metric and flow
chart for each key process in every work center. He masterfully developed a scoring and tracking system to improve

the quality and utility of all metrics. The distinctive accomplishments of Captain Klingenschmitt reflect credit upon
himself and the United States Air Force.
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DEPARTMENT OF THE AIR FORCE

THIS IS TO CERTIFY THAT
THE AIR FORCE ACHIEVEMENT MEDAL
HAS BEEN AWARDED TO
CAPTAIN GORDON J. KLinGEnscinTT

FOR

OUTSTANDING ACHIEVEMENT
21 AUGUST 14995 TO 30 AUGUST 1995

ACCOMPLISHMENTS

oned to the

Captain Gordon J. Klingenschmitt distinguished himself by outstanding achievement while
enschmitt's

91st Missile Group, Minot Air Force Base, North Dalkota. During this period, Captain Klir
outstanding performance contributed significantly to both the Communications Testing Tiger Team’s
vecognition as a “Professional Team”™ and the 015t Missile Group’s “Excellent” rating during the first-ever
Nuclear Surety and Technical Inspection jointly conducted by the Defense Nuclear Agency, Twenticth Air
Force, and Headquarters Air Force Space Command Inspector General.  His superior performance,
enthusiasm, and desire to excel were paramount in leading the 91st Missile Group to this unprecedented
endeavor. The distinetive accomplishments of Captain Klingenschmiit reflect eredit upon himsell and the
United States Air Force.

GIVEN UNDER MY HAND THIS DAY OF 19

)

LD Eed

FRANK G. KLOTZ, Colonel, USAF
Commander, 91st Missile Group i SR
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